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Introduction  

The Annual School Report (ASR) is an overview of the school’s activities and 
achievements for 2015. The purpose is to describe the progress and success 
of the students and the school, brought about by the commitment and 
dedication of the staff working with the participation and support of parents, 
grandparents and carers. The ASR for 2015 focuses on our three main 
strategic directions, with a strong emphasis on the values of public education 
in the context of a highly supportive Student Wellbeing Program.  
It is our belief and expectation that through our strategic directions, students 
can achieve and reach their full potential. It is underpinned by our Quality 
Teaching and Learning programs which engage our students within a supportive and nurturing wider community 
involvement.  
The School’s Literacy and Numeracy programs are delivered daily through extensive uninterrupted class learning 
time. As a rather large “small school” each one of our students’ social, emotional and physical development is 
catered for hand in hand with his or her academic ability.   An effective and comprehensive program is provided to 
students experiencing learning difficulties. The school is a member of the Community of Small Schools allowing 
time for student interactions from other schools in the Clarence Valley. 
Iluka Public School offers a wide range of sporting activities leading to State wide competition. In the Performing 
Arts, Iluka Public School offers its students choir, instrumental and dance groups. An environmental education 
program is also being established.  
The Iluka Public School Parents and Citizens Association provides the main forum for parents to have input into the 
school organisation and through its various sub-committees, including Tuck shop and fundraising, provide 
invaluable services to our students and their families.  
Iluka Public School continues its fine tradition as an open school with parents encouraged to discuss student 
achievement and concerns with staff as soon as the need arises. 
The Annual Report for 2015 is provided to the community of Iluka Public School as an account of the school’s 

operations and achievements throughout the year. It provides a detailed account of the progress the school has 

made to provide high quality educational opportunities for all students, as set out in the school plan. It outlines the 

findings from self-assessment that reflect the impact of key school strategies for improved learning and the benefit 

to all students from the expenditure of resources, including equity funding.  

Mr Phil Bradmore 

Principal 

School contact details: 

Iluka Public School 

21 Charles Street 

ILUKA, NSW, 2466. 

www.ilukapublicschool.com 

iluka-p.school@det.nsw.edu.au 

66466 149 

Message from the School Community 

I would first like to thank all the members of the P and C and other members of the public who have assisted in the 
running of the P and C and its activities. This has been a quieter year for us but we have still achieved a number of 
objectives which will assist the school to continue to improve. I would also like to thank the teaching staff and 
other employees at the school for not only assisting with P and C activities, but for allowing our activities that may 
have interrupted the classroom schedules.  
For the past couple of years the P and C has organised a stall of small gifts to give the students the opportunity to 
purchase an item so they have something special to give to their loved one on mother’s and father’s days. The P 
and C do not aim to make money from this activity, only to recover costs, as this is another service we provide to 
the students to ensure they all have an opportunity to participate if they so wish. The students have enjoyed these 
stalls, so this year on father’s day we added a new activity where the students could personalise their gift before 



giving it away. This was well received by parents and carers who appreciated the personal touch of a home-made 
gift from their kids. I would like to thank Lisa Waters and Aleisha McEwen for not only arranging these stalls but for 
their continued support of our school.  
The School Tuckshop is another service the P and C provide for the students. This is yet another service where we 
do not try to make money, only to cover costs. This way it is hoped all families can afford for their kids to 
participate. There have been some recent changes to the menus, which now include Gluten Free items for recess 
and lunch, as well as healthier alternatives.  
There have also been a number of coordinators of the Tuckshop this year. Firstly, Samantha Carlon continued on 
from last year, but had to resign with the arrival of her new born. Kelly Clarke took over the role for a while until 
the family relocated. Unfortunately, not one parent or carer who is linked to the school was willing to take over as 
the coordinator which resulted in the tuckshop being closed for a number of weeks. Kathryn Torrance kindly 
donated her time and skills to be the coordinator and in doing so, the tuckshop day was changed to Wednesday. 
Kathryn does not have children of her own, and I cannot thank her enough for fulfilling this role until the end of the 
year.  
I would lastly like to wish the year 6 students all the best when they move onto another stage in their life by 
entering high school. I am sure Iluka Public School has done all they can to prepare you for this exciting time. The P 
and C is once again proud to support the Year 6 graduation dinner, where we will pay for all the students’ meals.  
 
Regards 
Trent Lobb 
 

School background  

School vision statement 

 

To be a school that develops responsible, independent learners who will contribute confidently to the future. 
We will strive for:- 
Personal excellence, Continuous learning and Care and Respect for others and the environment through the 
presentation of high quality teaching and learning programs. 
 
 
 

School context  

 
Iluka Public School was established at its present site in 1879. The present student enrolment is 132. The 
school is seeing increased enrolments due to its very effective Kindergarten Transition Program and the 
quality of education programs it is providing. There are presently only a few students of non-English speaking 
background in the school community. There are also a small number of Aboriginal and Pacific Island students 
at the school. The school has been identified as being in a low socio economic area with the school’s Family 
Occupation and Education Index 121. The school has completed significant building and ground 
improvements. New classrooms have been constructed, extensive landscape gardening including fruit trees, 
vegetable gardens and chicken pen have been undertaken. The staff mix combines experienced teachers with 
a range of beginning new scheme teachers. There are a number of teachers who have spent in excess of 6 
years at the school. The school fosters close links to the broader community. 

Self-assessment and school achievements  

Self-assessment using the School Excellence Framework  

This year, our school undertook self-assessment using the elements of the School Excellence Framework.  

The School Excellence Framework (SEF) is an assessment tool for the quality of education we provide at 
Iluka Public School. It contains clear descriptors of excellence across the domains of Learning, Teaching and 
Leading. The SEF underpins and guides our decision making. The SEF is evidence-based and identified Iluka 
Public School’s practices that are directly related to improvement and better student outcomes. The SEF set 
high expectations. This is what our students, parents and community expect us to deliver.  



Iluka Public School used the SEF in a proactive way; to map where the school is in each of the three areas 
and to make decisions about what goes into the school plan and to set goals, align resources and to chart 
progress in partnership with the school’s parents and community.  

The SEF provided evidence for local school accountability. The SEF allowed Iluka Public School to critically 
assess achievements and identify areas for change and improvement. The School Excellence Framework 
made it very clear that we value gathering data from a variety of sources to make the educational 
judgements about where our focus needs to be in order to continually improve Iluka Public School.  

All teaching staff were involved in looking at the SEF. This included holding meetings, providing 
communication and initiating learning activities that promoted the School Excellence Framework.  Regular 
staff meetings allowed for planning time and professional learning, as well as providing time to monitor 
progress and cohesiveness.  The SEF aligned all responsibilities of Learning, Teaching and Leading to the 
School Plan. The SEF supported and monitored Iluka Public School’s effectiveness and worked in 
conjunction with the Iluka Public School Plan 2015-2017, by being present and visible.  

Under the domain of Learning, and across the five elements, the school has focussed on Student 
Performance Measures as being the key to improvement measurement. That is, in spelling, most students’ 
growth rate between Years 3 and 5 are at or above national minimum standards on the external 
performance measures, ‘Best Start’ and ‘NAPLAN”. As well, under the Curriculum and Learning element 
Iluka Public School staff placed itself as Sustaining and Growing. It was based on there being systematic 
policies, programs and processes to identify and address student learning needs.  

Under the domain of Teaching, and across the five elements, the school has focussed on Effective 
Classroom Practice as being the key to improvement measurement. That is, teachers regularly review and 
revise teaching and learning programs. As well, under Professional Standards Iluka Public School staff 
placed itself as Sustaining and Growing. We believe that the teachers demonstrate responsibility, 
adaptability and ethical practice in working towards the school’s goals. We also believe that teachers work 
beyond their classrooms to contribute to broader school programs 

Under the domain of Leading, and across the five elements, the school has focussed on School Planning, 
Implementation and Reporting as being the key to improvement measurement. The, staff believe the 
school plan aligns to local and system priorities and ensures responsiveness to emerging needs. We believe 
that staff, students and parents are welcomed and engaged, when possible, in the development of the 
vision, values and purpose for the school.  

Our self-assessment process will further assist the school to refine the strategic priorities in our School plan 
leading to further improvements in the delivery of education to our students.



Strategic Direction 1;  
 

Personal Excellence for Students 

Purpose  

Personal Excellence means doing the best we can to develop our students for the future as successful 
global citizens by equipping them with the skills to be confident, critical and creative individuals who strive 
for excellence. 

Overall summary of progress  

All students in Kindergarten participated in the Best Start Program. The program is an assessment tool 
providing information for the teacher to use as a starting point.  It provided a cluster level for individual 
Kindergarten students in two areas, literacy and numeracy. Student Improvement in the cluster levels 
during the year was a priority for Kindergarten teacher, Miss Essery. 

In May, 2015 Year 3 and Year 5 students completed the National Assessment Program (NAPLAN) tests. The 
literacy and numeracy assessments are reported on a scale from Band 1 to Band 6. In 2015, the school 
planned to look at the growth rate for individual students between Year 3 and Year 5.  

Teachers, through planned professional learning, are aware that students are individuals who learn at 

different rates and in different ways. These individual differences influence how students responded to 

instruction and how they demonstrated what they knew, understood and could do. Individual differences 

included the students’ current level of understanding and ability in relation to a particular topic or skill, 

prior learning experiences, learning styles and preferences motivation and engagement with learning 

interests and talents. Through differentiated planning and programming, teachers considered the students’ 

varying abilities, learning styles, interests and needs. 

    

Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year <$> 

 

The school analyses internal 
and external assessment data 
to monitor, track and report 
on student and school 
performance. 

Professional learning was undertaken by Early Stage 1 teacher in the 
use of Best Start and PLAN software. 

Best start data was collected and entered into the PLAN software.  

Development of Individual Learning Programs (ILP) were completed by 
L earning and Support Teacher, School Counselor and Classroom 
Teacher. 

Throughout the year planning and ongoing collections and monitoring 
of student progress continued. 

Adjustments to (ILP) were made and student progress was placed on 
the PLAN software. 

Reports on student progress were sent to parents at the end of 
semester two. 

80% of Kindergarten students achieved beyond Writing Cluster Level 
4 by the end of 2015. 

LST 0.2 allocation 

TPL 

RAM 

 

 

 

 

 

 

= $15,300.00 

Students are at or above 

national minimum standards 

on external school 

performance measures 

 

Teachers have available data to drive teacher learning based on the 
strengths and weaknesses of previous years NAPLAN results. 

Teaching and Learning programs are adjusted accordingly. 

Classes are organised, students and teachers are prepared for the 
week when NAPLAN tests are completed. 

 

 

 



Strategic Direction 1;  
 

 
Staff meeting set aside to look at data from completed NAPLAN test. 

Reports on student NAPLAN results sent to parents at the end of term 
three. 

L earning and Support Teacher presents strategies to look at 
overcoming results that show a 20% difference between school and 
state results. 

Student growth in Spelling from Year 3 to Year 5 as evidenced by 
NAPLAN and standardised data improved from 77.7 points in 2014 to 
85.4 points in 2015. 

 

0.2 LaST allocation 

 

 

 

 

= $1,000.00 

Teachers differentiate 

curriculum delivery to meet 

the needs of individual 

students. 

The school invited a DoE consultant and discussed the differing 
needs and abilities of students through effective grouping. 

Classroom observations and discussions by staff reflected delivery of 
differentiated curriculum. 

Individual Learning Programs were placed for all Aboriginal students. 

School timetabled extension programs in mathematics for students 
across Stage 2 and 3. 

The Learning and Support Teacher and Learning Support Officers 
(SLSO) assisted students in classrooms. 

Teaching and learning programs and assessment tasks reflected 21
st

 
Century learning as per The Melbourne Declaration. 

 

RAM Funded 

 

 

 

 

= $3,100.00 

 

Next steps 

The successful implementation of the School Plan in 2016 will require the school leaders to provide 
professional learning to teaching staff to establish a better understanding of how the School Excellence 
Framework (SEF) is connected with the Iluka School Plan.  

As the school has been reclassified to a P1 school, the Principal will be in a position to support and 
monitor teacher effectiveness through being present, visible and involved. Professional learning will 
remain a high priority at Iluka Public School. All stakeholders should be involved in the 2016 School 
Plan. This includes holding meetings throughout 2016, providing regular communication and initiating 
activities that promote the SEF and School Plan. These will be held on Staff Development Days and 
throughout Term 1, 2016. Information provided by all stakeholders during this time will be placed on 
the SEF self-assessment survey.  

We will allow time for milestones to be evaluated and progress monitored. We will also allow for staff 
to work cohesively on the SEF survey. Information provided for the survey will be highly informative 
and designed to improve student learning outcomes.  These planned meetings for 2016 will open a 
professional dialogue and by using the SEF, will support and develop collaboratively professional goals 
and strategies to support all teachers.  

 



Strategic Direction 2  

Continuous Learning For Staff 

Purpose  

To build a culture of innovation and best practice through developing leadership capacity, quality 
professional learning and collegiality. Teachers will be responsive to students’ needs and be facilitators of 
learning. Leaders and teachers will have high expectations of themselves and their students in order to 
foster sustained school improvement. 

Overall summary of progress  

The staff at Iluka Public School are respectful and caring with a passion and enthusiasm for teaching. They 
work hard to provide a wide variety of academic and extracurricular opportunities. I commend them for 
the effort and commitment they display each day in their quest to achieve the best possible outcomes for 
their students. A significant program and initiative included the adoption and implementation of the new 
History syllabus into the school curriculum.     

All teachers, Learning Support Officers and Administration staff participated in an extensive range of 
professional learning projects and workshops in 2015. School based professional learning occurred every 
week via whole school meetings and weekly executive meetings. Staff engaged in current professional 
learning with a focus on ‘The Seven Steps of Writing’. This included follow up tasks completed in the 
classroom. School leader development has been a priority in 2015. Aspiring school leaders participated in 
professional learning for Highly Accomplished and Lead Teacher levels. In 2015 there were five school 
development days. The days were planned to include mandatory professional development for all staff in 
the Disability Standards, E- Emergency Care, Child Protection,  Code of Conduct, CPR, Cyber Bullying 
training as well as classroom observations and  Positive Behaviour for Learning. The Librarian and 
Integrating Computer technology teacher was released to attend a full day workshop with Apple in Sydney 
on Google 360. In 2015 a total of $11,000 was spent on professional learning. This reflects an average 
spending of approximately $1,375.00 per staff member. Miss Stacey Anderson and Mr Matt Jones are new 
scheme teachers working towards accreditation. There is one new scheme teacher maintaining her 
accreditation. Staff professional learning also led to the introduction and creation of a teacher’s Personal 
Development Plan (PDP). The preparation and implementation of the PDP included the identification of a 
teacher’s personal goal, the identification of a priority area of the school and the intended outcomes that 
were consistent with the School Excellence Framework document.     

Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year <$> 

 

 
Teachers regularly review and 
revise teaching and learning 
programs. 

Planning, programming and on-going collections and monitoring of 
student progress begun by end of term 1. 

Class meetings were completed with parents and school community 
to better understand the timelines for the new BOSTES syllabus 
documents.  

Principal collects and discusses teaching and learning programs with 
teachers. New NSW Australian documents in programs are discussed 
in relation to the English, mathematics and science curriculum. 

Professional learning during Term 3 Staff Development day on the 
implementation of the new NSW History syllabus , 

Adoption of the new NSW BOSTES syllabus documents that 
implement the Australian curriculum were implemented within the 
set timelines into classroom practice. 

 

$3,400.00 
Professional 
Learning. 

 

 

 

 

= $3,400.00 



Strategic Direction 2  

 
Teachers participate in 
professional learning 
targeted to school priorities 
and their professional needs. 

All teaching staff have an account on the BOSTES site. 

Teachers familiarised themselves with the Australian Professional 
Standards for Teachers.(APTS) 

Classroom observations by executive and peers were undertaken. 

Extra release time from face to face teaching was given for New 
Scheme Teachers and experienced teachers undertaking accreditation 
proficiency level and higher levels.  

All teachers will be accredited by 2018 with 20% of teachers 
undertaking further professional learning for accreditation at higher 
levels. 

$1,400.00 
Professional 
Learning 

 

 

 

 

= $1,400.00 

 
Teachers actively share 
learning from targeted 
professional development 
with others. 

 

Professional learning was undertaken by all teachers to better 
understand the new framework for teachers. Principals and teachers 
will assess and evaluate goals based on a Personal Development Plan. 
(PDP) 

Two Classroom observations were taken by teachers. 

A self-assessment was completed by teaching staff. 

An evaluation report is presented to the teachers during discussions 
based on their year of teaching. 
  
All teachers had a PDP implemented with teacher/Principal negotiated 
goals and assessed and self-assessed twice by the end of 2015. 

$2,500.00 
Professional 
learning. 

 

 

 

 

= $2,500.00 

 

Next steps 

Classroom observations will continue in 2016. However, immediate, effective feedback, coaching and 
mentoring will occupy a larger portion of the Principal’s day. The collection of teaching and learning 
programs, student books and any benchmarking results assessments and reporting, will help to ensure 
that effective teaching practices are taking place. 

 The Principal will build the teaching capacity through specific and focussed professional learning and 
development that will create a positive culture for Iluka Public School in which every teacher is engaged 
in ongoing, relevant and evidenced based learning and practice at an individual and collective level. 

Iluka Public School will focus on building our teaching capacity as individuals and as a whole school. We 
will better communicate and engage our community. The Principal will work closer with teaching staff, 
the wider community and with the Department of Education. 

Quality Teaching will be essential, in 2016, to the success of our students, including improving literacy 
and numeracy for all our students. Teachers will need to continue to have high expectations for all and 
focus on closing the gaps in achievement for those students in our low socio economic area of 
disadvantage.  As the Principal, I will develop the skills of the staff and support them in delivering 
excellence. The school will form stronger partnerships with our parents and wider community and 
become open and more accountable.   

 



Strategic Direction 3  

School Culture; An inclusive and collaborative community 

Purpose  

Enabling students, staff, leaders and community members to learn, throughout life, to prepare them for all 
of life’s stages and to cope with issues and problems. This has to be facilitated at school within a supportive 
relationship between the school and home, work and community settings.  

Overall summary of progress  

The horticultural area continues to improve and prosper and has achieved great success. Well established 
fruit trees, highly productive vegetable and herb gardens and a healthy chicken coop maintained by Mr 
Howard and Mr Goodwin have improved the appearance of our school and made a significant difference. 
This area will provide the best possible sustainability programs for our students. 

Our commitment to providing a wide variety of wellbeing was furthered strengthened with the 
introduction of the Chaplaincy and Cyber Bullying programs. Students who participated in these 
opportunities had great success academically and socially. In 2015 we continued to enhance the positive 
behaviour by developing proactive behaviours to support student learning in the school-wide setting. It 
included ongoing professional learning by implementing student behaviour monitoring procedures, and 
more efficient data collection, which led to improved consistency when responding to student behaviour in 
the playground. 

Continual improvement to our Kindergarten Transition Program was also a priority in 2015 with the school 
buddies visiting the preschool, open days, informal class meetings and morning teas making a significant 
difference. 

Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year 
<$> 

 

 
The school’s financial and 
physical resources and facilities 
are well maintained, within the 
constraints of the school 
budget, and provide a safe 
environment that supports 
learning. 

Whole school meets at start of year and supports sustainability 
programs, including Aboriginal perspectives. 

Teacher’s plan and map curriculum that includes team teaching in 
horticultural garden. 

Iluka Public School focuses on waste reduction, health and 
wellbeing. 

School beautification program continues with a focus on bush tucker 
plants using Aboriginal elder, Rosie. 

Evidence existed that a clear and comprehensive framework exists 
for the staff, students and community to demonstrate that they 
actively promote, analyse, participate and support sustainable 
actions across the whole school. 

$3,000.00 RAM 
 
 
 
 
 
 
 
 
 
=$3,000.00 
 
 

The three year school plan has 
annual iterations focused on 
achieving identified 
improvements. 

Review students’ welfare including behavior and discipline.  Allow 
for all staff and community consultation. 

Investigate ‘Sentral’ software for recording negative and positive 
behavior. 

Executive to commence revising the Student Welfare and Discipline 
policy. 

The school incorporated the revised Welfare and Discipline policy 
and student management practices into Sentral. 

$1,000.00 Teacher 
Release 
 
 
 
 
 
 
= $1,000.00 
 



Strategic Direction 3  

 

Staff, students, parents and the 

broader school community are 

welcomed and engaged, when 

possible, in the development of 

the vision, values and purpose 

for the school. 

Reviewed the Kindergarten Transition Program prior to 2015. 

Meetings held between Principal and Early Stage One teacher to 
set dates, itinerary and job allocations in readiness for 2016 
Kindergarten class. 

Invitations are sent out to Preschool parents. 

Principal to arrange guest speakers to present at Information 
Night. 

Year 5 students visit local preschool. 

Parent engagement and student success in learning was enhanced 
through The Kindergarten Transition Program. 

$1,000.00 
Principal’s Release 
 
 
 
 
 
 
 
= $1,000.00 

 

Next steps 

School leaders must communicate with teaching staff to ensure that the school culture is a happy and 
harmonious environment. School leaders will need to sit down to discuss responsibilities of leadership 
using clear, frequent and transparent lines of communication to the teaching staff. School leaders must 
ensure that appropriate, aligned professional learning is being offered to build greater capacity within the 
staff and school community.  

In conclusion, 2016 will see adjustments made to the School plan as a result of reflection and self-
assessment. In Strategic Direction Number 1, the emphasis on NAPLAN will be replaced with a more 
rounded whole school approach to writing. This will include NAPLAN growth but also Kindergarten to Year 6 
writing assessments, spelling, handwriting and book presentation.  In Strategic Direction Number 2, there 
will be two adjustments made. Teacher Accreditation will be replaced by a greater emphasis on teachers 
improving their technology skills and implementing their skills into better classroom practice. In Strategic 
Direction Number 3, the term Welfare, will be replaced by Wellbeing.  

Next Steps 



Key initiatives and other school focus areas 

 

Key initiatives (annual) Impact achieved this year Resources (annual) 

Aboriginal background funding 

The school analysed internal and external 
assessment data to monitor, track and report on 
student and school performance. 

The school invited a DoE consultant to work with the  
L earning and Support Teacher to discuss the  
differing needs and abilities of Aboriginal students 
through the implementation of an effective 
Individual Learning program. 

Classroom observations and discussions by staff 
reflected delivery of differentiated curriculum. 

Individual Learning Programs were placed for all 
Aboriginal students. 

The Learning and Support Teacher and Learning 
Support Officers (SLSO) assisted Aboriginal students 
in classrooms. 

The Learning and Support Teacher worked 1:1 with 
all Aboriginal students to monitor Reading Levels 
throughout the year. 

Teaching and learning programs and assessment tasks 
reflected 21

st
 Century learning as per The Melbourne 

Declaration. 

$3,105.00 

 

Socio-economic funding 

Teachers differentiate curriculum delivery to 
meet the needs of individual students. 

Teachers meet to reflect and evaluate previous year. 
What were the strengths of the school? What 
improvements need to be made at the school? The 
make-up of classes, the best available teachers to suit 
the class, class sizes, student groupings, daily based 
classes, teacher capacity are decided at the meeting.   

Planning, programming and on-going collections and 
monitoring of student progress is taken throughout 
year. 

Class meetings are completed with parents, classroom 
observations between teachers are undertaken, staff 
meetings are conducted, teacher professional learning 
undertaken and assessments and reporting to the 
school community.  

Principal collects and discusses teaching and learning 
programs with teachers. Teachers meet to reflect and 
evaluate previous year. What were the strengths of 
the school? What improvements need to be made at 
the school? 

$20,279.00 

 

Low level adjustment for disability 
funding 

Teachers differentiate curriculum delivery to 
meet the needs of individual students. 

The L earning and Support Teacher and School 
leadership team discussed differing needs of 
teachers and special needs of students through 
effective school organisation and best use of 
available physical and financial resources. 

Classroom observations and discussions by staff 
reflected delivery of differentiated curriculum. 

School timetabled Learning Support Officers and the   
Learning and Support Teacher for students with 
special needs. 

The Learning and Support Teacher and Learning 
Support Officers (SLSO) assisted students in 
classrooms. 

Teaching and learning programs and assessment tasks 
reflected 21

st
 Century learning as per The Melbourne 

Declaration. 

 

 

$3,414.50 

 



Other school focus areas Impact achieved this year Resources (annual) 

Literacy and Numeracy 

Teachers differentiate curriculum delivery to 
meet the needs of individual students. 

The school invited a DoE consultant and discussed 
differing needs and abilities of students through 
effective grouping. 

Classroom observations and discussions by staff 
reflected delivery of differentiated curriculum. 

Individual Learning Programs were placed for all 
Aboriginal students. 

School timetabled extension programs for 
mathematics across Stage 2 and 3 students. 

School timetabled Learning Support Officers and    
Learning and Support Teacher for students with 
special needs. 

The Learning and Support Teacher and Learning 
Support Officers (SLSO) assisted students in 
classrooms. 

English and mathematic resources were purchased in 
line with the new NSW Australian curriculum. 

Teaching and learning programs and assessment tasks 
reflected 21

st
 Century learning as per The Melbourne 

Declaration. 

$1,398.24 

 

Teacher Professional Learning 

Teachers participate in professional learning 
targeted to school priorities and their 
professional needs. 

Teachers familiarised themselves with the Australian 
Professional Standards for Teachers.(APTS) 

Classroom observations by executive and peers were 
undertaken. 

Teachers attend external professional learning based 
on their need, Personal development Plan and need 
for the students and school. 

Teachers report back to staff at meetings on what was 
presented at professional learning and how it might 
suit other staff.  

Extra release time from face to face teaching was given 
for New Scheme Teachers and experienced teachers 
undertaking accreditation proficiency level and higher 
levels.  

$3,262.31 

Family and Community Engagement 

Staff, students, parents and the broader school 
community are welcomed and engaged, when 
possible, in the development of the vision, 
values and purpose for the school. 

This money has been set aside for the creation of a 
Community Liaison Officer in 2016. 

The main role of  the Community Liaison Officer will 
be: 
To provide information about the Australian education 
systems and curriculum policies to parents/caregivers. 

To work closely with school community and external 
agencies to ensure the provision of and access to the 
most appropriate educational programs for students. 

Liaise between school leadership, staff, students, 
parents/caregivers and their community. 

Working with the local community to develop their 
knowledge of the Iluka Public School and what is 
expected from students and parents/caregivers. 

Encourage parent/caregiver partnerships and 
participation in schools e.g. organising parent 
meetings. 

$4,688.81 



 

Student information 

It is a requirement that the reporting of information 
for all students be consistent with privacy and 
personal information policies. 

 

Student enrolment profile 

  

Iluka Public School 
    Class Sizes 

      
Roll class Year Total in class Total per year 

 
 

KINDERGARTEN K 23 23 

 YEAR 1/2 1 9 19 

   2 10 19 

 YEAR 2/3 2 14 20 

   3 6 20 

 YEAR 3/4 3 16 23 

   4 7 23 

 YEAR 4/5 4 14 23 

   5 9 23 

 YEAR 5/6 5 4 24 

   6 20 24 

         

  

In 2015 classes at Iluka Public School comprised of 1    
Kindergarten class, a Year 1/2 composite class, a 
Year 2/3 composite class, a Year 3/4 composite class, 
a Year 4/5 composite class, and a Year 5/6 
composite class. 

 

 Student attendance profile  

 

Workforce information 

Reporting of information for all staff must be 
consistent with privacy and personal information 
policies. 

Workforce composition  

Position Number 

Principal 1 

Deputy Principal(s)  

Assistant Principal(s) 1 

Head Teacher(s)  

Classroom Teacher(s) 4 

Teacher of Reading Recovery  

Learning and Support Teacher(s) 0.3 

Teacher Librarian 0.2 

Teacher of ESL  

School Counsellor 0.06 

School Administrative & Support Staff 1.406 

Other positions  

Total 7.966 

The Australian Education Regulation, 2014 requires 
schools to report on Aboriginal composition of their 
workforce. 

Currently there are no Indigenous employees at 
Iluka Public School. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Year 2010 2011 2012 2013 2014 2015 

Sc
h

o
o

l 

K 90.8 88.1 89.1 93.7 95.7 90.6 

1 94.1 93.2 91.4 92.3 93.4 90.2 

2 92.6 93.3 92.6 94.6 93.7 91.7 

3 91.9 92.6 92.8 93.6 93.7 91.7 

4 90.6 94.3 92.0 95.5 95.5 94.4 

5 91.0 91.4 92.2 92.6 95.8 92.5 

6 91.8 90.7 93.8 90.8 94.1 95.3 

Total 91.8 91.9 91.9 93.3 94.4 92.4 

St
at

e
 D

o
E 

K 94.7 94.7 94.3 95.0 95.2 94.4 

1 94.2 94.2 93.9 94.5 94.7 93.8 

2 94.4 94.2 94.2 94.7 94.9 94.0 

3 94.5 94.4 94.4 94.8 95.0 94.1 

4 94.5 94.3 94.3 94.7 94.9 94.0 

5 94.4 94.2 94.2 94.5 94.8 94.0 

6 94 93.8 93.8 94.1 94.2 93.5 

Total 94.4 94.3 94.2 94.7 94.8 94.0 



Teacher qualifications  

All teaching staff meet the professional 
requirements for teaching in NSW public schools. 

Qualifications % of staff 

Undergraduate degree or diploma 100 

Postgraduate degree 0 

Professional learning and teacher accreditation  

All teachers, Learning Support Officers and 
Administration staff have participated in an 
extensive range of professional learning projects and 
workshops in 2015. School based professional 
learning occurs every week via whole school 
development meetings and weekly administration 
meetings. Staff engaged in sustained, current and 
extensive, theoretical and research based 
professional learning throughout this year with one 
Saturday devoted to better understanding ‘The 
Seven Steps of Creative Writing’. This included 
embedded tasks. Our Senior Administration 
Manager participated in a major Leadership course 
School Business Managers Colloquium while aspiring 
teachers participated in the Highly Accomplished 
Teachers development day. Iluka Public School is 
also a member of the Clarence Valley Community of 
Small Schools network.  In 2015 there were five 
school development days. The days were planned to 
include mandatory professional development for all 
staff in Anaphylaxis e-learning, Child Protection 
Update 2015, CPR, e-Emergency care training, as 
well as, Finance support, Local Schools, Local 
Decisions, Principal Network Meetings, Principals as 
Teacher Accreditation Authority, Your school and 
the history K-6 syllabus, Your school and the 
mathematics K-6 syllabus, Nationally Consistent 
Collection of Data on School Students with Disability, 
Disability Standards for Education, Performance and 
Development Framework, Best Start and 2015 
Reforms.   

In 2015 a total of $11,000.00 was spent on 
professional learning. This reflects an average 
spending of approximately $1,375.00 per staff 
member. Miss Anderson and Mr. Jones are new 
scheme teachers working towards accreditation. 
Mrs. Cunningham is maintaining her accreditation.



Financial information 

Financial summary  

This summary covers funds for operating costs and 
does not involve expenditure areas such as 
permanent salaries, building and major 
maintenance.  

A full copy of the school’s 2015 financial statement is 
tabled at the annual general meetings of the parent 
and/or community groups. Further details 
concerning the statement can be obtained by 
contacting the school.  

 

School performance 

NAPLAN  

 In the National Assessment Program, the results 
across the Years 3, 5, 7 and 9 literacy and numeracy 
assessments are reported on a scale from Band 1 to 
Band 10. The achievement scale represents 
increasing levels of skills and understandings 
demonstrated in these assessments. 

The My School website provides detailed 
information and data for national literacy and 
numeracy testing. Click on the link My School and 
insert the school name in the Find a school and 
select GO to access the school data. 

NAPLAN - Literacy (including Reading, Writing, 
Spelling and Grammar and Punctuation) 
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Date of financial summary 30/11/2015 

Income $ 

Balance brought forward 117,636.08 

Global funds 96,255.58 

Tied funds 130,354.48 

School & community sources 48,263.57 

Interest 3,299.77 

Trust receipts 21,455.55 

Canteen 0.00 

Total income 395,809.48  

Expenditure  

Teaching & learning  

Key learning areas 17,322.46 

Excursions 18,423.68 

Extracurricular dissections 31,793.28 

Library 665.66 

Training & development 2,593.67 

Tied funds 121,424.54 

Casual relief teachers 14,411.54 

Administration & office 34,640.53 

School-operated canteen 0.00 

Utilities 16,862.61 

Maintenance 11,392.13 

Trust accounts 21,581.92 

Capital programs 0.00 

Total expenditure 269,530.10 

Balance carried forward 126,153.01 

  

http://www.myschool.edu.au/


 

 

In Year 3, 23 students completed the Literacy 
NAPLAN test. 

 47.6% of students achieved Band 5 level in 
Writing compared to 38.5% of NSW DoE schools. 

 Reading results were on par with State average 
in Band 5. 

 In Grammar and Punctuation 75% were in the 
top three bands (Bands 4, 5 and 6) which was 
similar to State average. 

 Spelling results were 10% above State average in 
Band 4. 

 

In Year 5, 13 students completed the Literacy 
NAPLAN test. 

 In Writing no student was placed in the lowest 
band (Level 3) compared to NSW DoE schools 
with 5%. 

 53.8% of students in Spelling achieved Band 
Level 5 compared to 20% of NSW DoE schools. 

 In Grammar and Punctuation, 84.7% of students 
achieved Bands 4, 5, 6 and 7 compared to 82.7%.  
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NAPLAN - Numeracy  

 

In Year 3, 23 students completed the Numeracy 
NAPLAN test. 

 In Numeracy, 66.7% of students achieved Band 
levels 4, 5 and 6 compared 61.9% of NSW DoE 
schools. 

 In Data, Space, Measurement and Geometry 
14% of students achieved Band 6 proficiency 
level (highest) compared to 13% of NSW DoE 
schools. 

 In Number, Patterns and Algebra 71.1% of 
students achieved Bands 4 and 5 compared to 
39% of students from NSW DoE schools. 
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In Year 5, 13 students completed the Numeracy 
NAPLAN test. 

 

 

 In Number, Patterns and Algebra 7% of students 
achieved Band 7 compared to last year’s cohort 
of 5%. 

 In Data, Space, Measurement and Geometry 
69.3% achieved Band levels, 5 and 6 compared 
to 55.7% of students from NSW DoE schools. 

 In Numeracy no student was placed in the 
lowest band (Level 3) compared to NSW DoE 
schools with 3%. 

 

Parent/caregiver, student, teacher 
satisfaction  

Each year schools are required to seek the opinions 
of parents, students and teachers about the school.  
Their responses are presented below. 

In 2015 the school sought the opinions of parents, 
students and teachers about School Culture. 

The vast majority of parents who responded to the 
survey on School Culture indicated ‘Almost Always’ 
or ‘Usually’ that the school often praises and 
rewards individuals who are successful. The majority 
of parents ‘Usually’ indicated that the school 
appreciates having their child as a student. 

In considering the parent’s view, other responses 
indicate that: 

 The students are the school’s main concern. 

 The school encourages everyone to learn. 

 The school encourages new students and their 
families to be involved in school activities. 

 In considering the teacher’s view, responses 
indicate that: 

In considering the student’s view, the majority 
‘Usually’ indicated that: 

 The school encourages students to achieve their 
best. 

 New students are made to feel welcome. 

 The school caters for the learning needs of all 
students. 

In considering the staff view, the majority ‘Almost 
Always’ indicated that: 

 They are proud of the school. 

 The school is continually finding ways to improve 
what it does. 

 School leaders have a positive influence on the 
school culture. 

 

Policy requirements  

Aboriginal education  

This year saw the emphasis on locating an area of 
significance to establish a bush tucker area to help 
provide Aboriginal perspectives across all KLA’s at 
Iluka Public School. 

All children were involved in NAIDOC day activities. 
The children enjoyed the opportunity to be involved 
in Aboriginal games, storytelling, dancing and craft. 
All staff are expected to ensure that Aboriginal 
Education perspectives are embedded within all of 
their teaching and learning experiences.  

Iluka Public School has a small percentage of about 
5% of its students identifying as Aboriginal. Where 
needed, the students were targeted with specific 
needs-based programs. All Aboriginal students were 
placed in classes where their individual learning 
needs could be met. Funds have been used to 
provide greater face to face teaching with an 
additional teacher during the first two hours of the 
day. Students have been supported through the 
provision of  additional Learning Support Officers 
and an extension program for some students. 
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Multicultural Education and Anti-racism  

Children at Iluka Public School are engaged in 
multicultural activities as they come up throughout 
the school year. The children are taught about other 
cultures through special occasions held at the 
school. Multicultural education is expected to be 
programmed and taught throughout the school year. 

 Students completed studies on different countries 
with a particular focus being Italy. Students 
participated in a community harmonious event 
during the Coldstream Music Festival in Yamba.  

Multicultural education has been featured across all 
aspects of school life to develop the skills, 
knowledge and attitudes that facilitate harmony in a 
multicultural society. Iluka Public School celebrated 
Harmony Day through whole school and in-class 
activities. The canteen organised a multicultural 
food day where the favourites of many cultures 
were cooked and enjoyed by the whole community. 
Overall the school provides an inclusive culture 
where all students are accepted and participate in all 
aspects of school life. 

  


