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Introduction

The Annual Report for 2018 is provided to the community of Iluka Public School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Phil Bradmore

Principal

School contact details

Iluka Public School
21-27 Charles Street
ILUKA, 2466
www.iluka-p.schools.nsw.edu.au
iluka-p.school@det.nsw.edu.au
6646 6149
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School background

School vision statement

Our Vision

Our vision at Iluka Public School is to prepare and educate students for life. We are committed to providing a quality
education for the whole child.

Our school is a caring, learning community with high expectations for all. We strive for the pursuit of excellence, for each
person being the best they can be, both as an individual and as a member of a team. In this way, our students will grow
into active, responsible citizens who contribute positively to the community.

Students will have access to experiences that develop 21st century learning skills. As a school community, we will
implement a challenging, fulfilling curriculum that caters for the learning and social needs of each individual child.

The school community will support each student to develop a strong sense of wellbeing and positive interactions with
others and the environment.

We are committed to equity among students where we show compassion, respect, understanding and inclusiveness
regardless of background or ability.

We will encourage our students to learn to solve problems, take responsibility for their actions, develop resilience and
care for one another.

School context

Iluka Public School is located in the small coastal township of Iluka, situated 78 kilometres north of Grafton and nestled
between the Clarence River and Bundjalung National Park. The school has 56 boys and 52 girls. Every classroom has
an electronic whiteboard, laptops and IPads. Iluka Public School has a proud history of academic, cultural and sporting
success. The school offers a balanced education across the curriculum which focuses on enriching the whole child.
Student leadership is actively encouraged. The School enjoys strong ties with its local community groups including the
Iluka Preschool, Rotary, the Iluka RSL and the Maclean High School. Iluka Public School is a proud member of the
Clarence Valley Community of Small Schools. It has been identified as being in a low socio economic area according to
the Family Occupation and Education Index of 130. The school's involvement in the National Partnership
Numeracy/Literacy Program 2009–2011 and Improving Literacy and Numeracy Partnership 2013–2014 has enabled the
school to identify and implement strategies which have led to whole school improvement. Along with the Priority School
Program, until 2013, and now the Resource Allocation Model (2018–2020), the school has created an environment that
is both engaging and high in expectations. It focuses on the provision of quality teaching and learning experiences,
building pedagogical capacity for staff to provide the best possible outcomes for our students. Iluka Public School has 5
classes. There are 4 permanent teachers, 2 temporary teachers, a part–time librarian and a Learning and Support
Teacher one day per week. The research based Bounce Back program, Mindfulness and Social Skill programs are being
successfully implemented. K– 6 students interact through the Buddy Group program .Extra–curricular activities include
choir, singing, guitar, dance, sport, chess and chickens and gardening groups.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

In Learning Culture and in Wellbeing we are Excelling. In Curriculum, Assessment and Reporting, we are Sustaining and
Growing. In Student Performance Measures we are Delivering.

Teaching Domain
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We are Sustaining and Growing in Effective Classroom Practice and Professional Standards. We are Delivering in Data
Skills and Use and in Learning and Development..

Leading

We are Sustaining and Growing in Educational Leadership, School Planning, Implementation and Reporting, School
Resources and Management Practices and Processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

To ensure all students at Iluka achieve maximum personal learning growth, are self–directed and reflective learners and
are highly engaged, creative, critical thinkers who are prepared for the challenges of future learning and work
environments.

Overall summary of progress

Excellence in English and Excellence in Mathematics

ASSESSMENTS

This year whole school standardised testing continued in Maths, Spelling and Waddington and will expanded into
Comprehension. Teachers were provided with opportunities to analyse data in order to use this to differentiate teaching
and learning programs for students.

LEARNING and SUPPORT TEAM

Teachers are consistently identifying students in need of support. This year 15 referrals were made to the Learning
Support Team and planning processes were put into place for 100% of these referrals including the implementation of
Personalised Learning Plans, school counsellor intervention and assessment, referral to external agencies and ongoing
monitoring by the Learning and Support Teacher. The MultiLit Reading Program continued and a SLSO was trained to
support students in Stage 2 who were experiencing difficulty in reading.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increase the proportion of
NSW students in the top two
NAPLAN bands by eight per
cent by 2020.

* Greater than 80% Kindergarten
students exit at instructional
Reading Level 9 or above and
independently writing 24 or more
words;

* Greater than 80% of Year 1
students exit at instructional
Reading Level 18 or above;

* Greater than 80% of Year 2
students exit at instructional
Reading Level 25 or above.

$3,000 (Casual teachers
employed) while teachers at
Professional Learning.

100 % of Aboriginal students in Years 3 are in
bands 4 and 5 Numeracy and Reading.

100 % of Aboriginal students in Year 5 are in Band
6 for Numeracy and Reading.

Greater than 25% Kindergarten students exit at
instructional Reading Level 9.

Greater than 40% Year 1 students exit at
instructional Reading Level 18.

Greater than 82% of Year 2 students are at
instructional Reading Level 25 or above.

Students requiring English
language proficiency, disability
support and Aboriginal students
will meet individual targets set in
Personalised Learning Plans.

0.4 LaST position as per
our Iluka Public School
OMSEE entitlement

Greater than 80% of students with an English
Language proficiency met their Personalised
Learning Plan.

Greater than 80% of students with disability
supports met their Personalised Learning Plan.

Greater than 80% of students of our Aboriginal
students met their Personalised Learning Plan.

Student work samples and
surveys  indicate higher levels of

$10,000 (iPads) Student ability to communicate and collaborate
more effectively was clearly seen both within the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

engagement and creative and
critical thinking skills.

classroom and outside the school on excursions.

The impact of the benefits of open flexible learning
spaces, new iPads, STEM and robotics in the
Library was evident in the increased engagement of
students.

Next Steps

Excellence in English and Excellence in Mathematics.

Enhance teacher knowledge of literacy and numeracy progressions. A Whole School approach targeting Reading
Comprehension shall be implemented.

Continue to build teachers' capacity to design and implement quality English and mathematics programs to enhance
student learning.

Continue the visible learning journey, exploring a range of tools for students to guide their own learning.

Explore, trial and review learning opportunities to provide a further curriculum experiences (curriculum and
extra–curricular). e.g spelling bees, Film festivals.

Maintain links with local small schools so to provide opportunities for staff and students to collaborate and engage in
activities around quality texts, debating and chess.

Work towards achieving an innovative dynamic learning environment with staff collaborating and sharing expertise.

Formal and informal assessments and data will be collected and analysed centrally to enable staff time for reflection on
their teaching practice and to provide students with highly effective and innovative learning. We will draw on research
and evidence to deliver assessment practices that effectively measure performance and guide programming, reporting
and evaluation.
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Strategic Direction 2

Excellence in Teaching

Purpose

To ensure all student learning is maximised by quality teaching and best practice pedagogies which are evidenced
based and informed by current thinking and research. This will be fostered through a culture of continuous improvement,
quality professional learning and outstanding educational leadership.

Overall summary of progress

Professional Learning and Quality STEM / I.C.T Teaching

DEVELOPMENT

100% of teachers and leaders collaboratively negotiated, planned and implemented professional goals using the
Performance and Development Framework. Teachers used the Australian Professional Standards to guide their
development and career progression. Through structured discussions with the Principal at the end of each semester all
teachers reviewed their progress towards achieving professional goals and completed a written assessment informing
the next performance and development cycle (2019).

CURRICULUM IMPLEMENTATION

Staff reviewed the implementation of the new maths and spelling scope and sequence in conjunction with the English
and mathematics syllabus. Ongoing monitoring of other syllabus occurred and units of work or scope and sequences
adjusted accordingly.

ADMINISTRATION

The principal and administration staff continued to be involved in training of administrative, financial, communication and
organisational workflows through the implementation of LMBR, SAP/SALM and BI.

STEM

Through collaboration, mentoring and professional learning, we continued to build teachers' confidence in the delivery of
quality teaching and the integration of STEM with modern learning pedagogy. Our Librarian continues to research and
trial units of work based on Inquiry Based Learning to provide our students with meaningful and engaging learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Understand and implement the
STEM approach to encourage
and develop creative and critical
thinking skills in all classrooms.

Opportunities to promote
professional growth of all
teaching staff, focusing on
evidence–based practices and
research.

Low Tech STEM resources
were used at Iluka Public
School during Terms 1, 2
and 3. The resources used
consisted of Cardboard,
glue sticks, sticky–tape,
sticks and foam etc.,.

Resources  were budgeted
at $500 per term.

Interested staff in ICT were
given the opportunity to
attend professional
learning. $550 per teacher
per day was set aside so
that teachers could be
released from class.

Students became successful learners. This was
witnessed by the way students were;
 • posing questions, gathering, organising and
processing information and ideas
 • imagining possibilities, suggesting alternatives,
seeking solutions and putting ideas into action
 • talking about and giving reasons for their thinking
and applying knowledge in new situations
 • applying logic and reasoning, drawing
conclusions and designing a course of action, and
evaluating procedures and results.
 • All staff completed at least 20 hours of
professional learning.

All identified aspiring leaders Teachers released to attend Iluka Public School recognises the importance of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

build their leadership capacity
through mentoring and coaching
by assuming leadership roles
within the school to promote
leadership density.

Leadership professional
learning cost $550 per day.

mentoring as a way to provide support to teachers
wanting to assume leadership roles.

Successful mentors as identified by the Principal
had;

* listening skills

*  were open, warm, enthusiastic and interpersonal
behavioural style

* provided feedback

*  non–judgemental

* had counselling skills when needed.

Increased combined teacher
professional learning sessions
across the Clarence Valley
Community of Small Schools to
improve student learning
outcomes with a focus on sharing
of quality practice to enhance
future focused learning
outcomes.

Casual Teacher employed
for half a day so that
Librarian could be released
to work with high school
teacher.

The I.C.T teacher from the local high school ran a
successful Lego robotics workshop for Year 6.

100% of teachers show evidence
of career growth against national
professional standards,
embedded  in the performance
and development framework.

Teachers released to attend
professional learning cost
$550 per day.

100% of teachers and leaders collaboratively
negotiated, planned and implemented professional
goals using the Performance and Development
Framework. Teachers used the Australian
Professional Standards to guide their development
and career progression. Through structured
discussions with supervisors at the end of the year
all teachers reviewed their progress towards
achieving professional goals and completed a
written assessment informing the next performance
and development cycle (2019).

Next Steps

Professional Learning

Staff will be provided with a school iPad to assist them in learning how to effectively integrate this type of technology into
their classroom. Whole school and individualised professional learning will further support their technology knowledge
and increase all teachers skill and usage level.

We will continue to revise, devise and create Teacher Performance and Development Plans (PDP) reflective of both
personal and school goals and the Australian Professional Standards for Teachers.

Staff will further investigate mindfulness practices to support their own wellbeing, their students and to learn how to apply
these practices in everyday life.

The challenge for the Principal will continue to be maintaining a positive culture for staff, to feel supported and work
collaboratively as part of whole school approach.

Teacher Professional Learning will continue to be a focus. Professional Learning will be aligned with curriculum
implementation and DoE requirements. Future directions for the 2018–2020 school plan will be refined.
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CURRICULUM IMPLEMENTATION

Staff will undertake the ongoing monitoring of Science and Technology and PD,H and PE, the units of work, scope and
sequences and adjust accordingly.

Quality STEM / I.C.T Teaching

We will develop an innovative and dynamic learning environment through improving our use of technology to support
learning. Staff will work closely to establish programs which strategically embed technology to expose students to new
learning experiences.
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Strategic Direction 3

Excellence in Leading

Purpose

School leaders enable a self–sustaining and self–improving community that will continue to support the highest levels of
learning. Strong strategic and effective leadership is the cornerstone of school excellence. Excellent leaders have
commitment to fostering a school–wide culture of high expectations and  a shared sense of responsibility for student
engagement, learning development and success.

Leaders ensure that operational issues, such as resource allocation and accountability requirements, serve the
overarching strategic vision of the school community.

Overall summary of progress

Staff Culture and School Culture

PARENTS and COMMUNITY

There were many opportunities throughout 2018 for information sessions, classroom visits and interview situations.
Parents were involved at school events including Open Day in Education Week, school carnivals, Kinder Orientation, and
P&C organised events including the Colour Run, Mother's and Father's Day stalls, Banking and Book Club. In term 3 the
Iluka Public School community worked collegially to organise a Harmony Day and NAIDOC Day. Parents are regularly
communicated information about school events via Facebook, newsletters, and our enews section on our Website.

WELLBEING / SOCIAL SKILLS

The review of our school Behaviour Code as a whole school responsibility resulted in a more effective system that has
clearer expectations and consequences, ensuring consistency and supporting all stakeholders.

Additionally, the student ability to communicate and collaborate more effectively was clearly seen both within the
classroom and outside the school on excursions.

The school implemented a whole school integrated approach to student wellbeing. Mindfulness techniques and the
Bounce Back program were successfully introduced.. Students connected, succeeded and thrived at each stage of their
learning. Valuable school community input was gained using school surveys and consultation at P&C meetings. Analysis
of responses resulted in the continued implementation of the Bounce Back program, aimed at providing students with
strategies to support social and emotional wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Review and update of wellbeing
policy and systems

Utilisation of the Sentral recording
system for all wellbeing related
incidents, policies, ILP's and
levels, including related
information for students,
medication, diagnosis, custody
and related incidents.

All identified aspiring leaders
build their leadership capacity
through mentoring and coaching
by assuming leadership roles
within the school to promote
leadership density.

Maintain attendance rates to

The Sentral software has an
annual fee of $3,000
approximately.

Teachers attending
Professional Learning costs
$550 per day.

Iluka Public School reviewed its Behaviour Code
and its Anti–Bullying policy during 2018. Both the
Code and the policy was presented to the P&C and
to the students during Whole School Assemblies.

Staff use Sentral for wellbeing related incidents,
ILP's, medication and incidents ( both positive and
negative) that occur in the classroom and
playground.

Non attendance rates are above state average.
Staff again need to be reminded that should a
student remain away from school for 2 consecutive
days a phone call shall be made to the parent.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

within 1% of the state average. Iluka Public School reviewed its Behaviour Code
and its Anti–Bullying policy during 2018. Both the
Code and the policy was presented to the P&C and
to the students during Whole School Assemblies.

Staff use Sentral for wellbeing related incidents,
ILP's, medication and incidents ( both positive and
negative) that occur in the classroom and
playground.

Non attendance rates are above state average.
Staff again need to be reminded that should a
student remain away from school for 2 consecutive
days a phone call shall be made to the parent.

Reduce overweight and obesity
rates of children by five
percentage points by 2025.
(premier targets)

Principal sent SLSO and
Tuck shop coordinator to
attend Professional
Learning to upskill the Tuck
Shop workers.

Iluka Public School worked hard to reduce the
overweight and obesity rates. A whole school
approach was taken and a daily fitness program
was implemented. The program ran three times a
week for 25 minutes. Routines included aerobics,
touch footy skills, running and  fundamental
movement skills.

A breakfast program continued giving students the
opportunity for a healthy breakfast.

The school tuckshop was certified as a Healthy
Canteen.

Improved participation of
Principal working in
classrooms and with identified
student behavior and learning
programs.

Principal ensures all staff
attend case meetings when
and as required. $550 per
teacher, per day.

The principal takes the opportunity to work in all
classes K–6. The Principal is aware of identified
student behaviour and their learning needs. The
Principal has established a positive working
relationship with all interested parties including
external agencies, student services, LaST, and
parents/carers.

Community survey results
indicate that parents are satisfied
with communication practices at
school and they support and
understand current school
initiatives.

Wix.com has an annual
subscription of $200 per
year for our school website.

Parents and staff surveyed are very satisfied with
communication practices at school. The school has
a Facebook site, Website as well as traditional
Newsletter format.

Next Steps

Staff Culture

Peer observations will provide opportunities for teachers to observe and collaborate within areas of need. By
collaborating teachers will discover ways to work smarter and have a clearer understanding of how to better support our
students both in and outside the classroom.

The evaluation of educational programs within each KLA will continue to be monitored and evaluated at the end of each
year.

School Culture

We will aim to develop an innovative and dynamic learning environment through improving our use of STEM and
technology to support learning. Four new SMART televisions will be purchased to replace the interactive whiteboards.

Staff will work closely to establish programs which strategically embed technology to expose students to new learning
experiences.
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Our focus for 2019 will be to continue to centre on the well being of our students. Our aim will be to further instil our core
values: Pride, Respect, Responsibility & Personal Best through the regular delivery and explicit teaching of the Social
Skills Program across the school.

Continued professional learning with the attendance at courses linked with student wellbeing will occur.

Open flexible learning spaces as part of the restructured library will be implemented. the aim will become evident in the
increased engagement of students using the library as the hub of the school..
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,929.00 Aboriginal parents had the opportunity to
attend Semester 2 review meetings.  All
identified aboriginal students demonstrated
progress in their learning outcomes during
2018.

Low level adjustment for disability $7,175.00 Student Learning Support Officers (SLSOs)
have been utilised to provide assistance to
students in classrooms and during field based
events to implement individual programs for
targeted students.

Quality Teaching, Successful
Students (QTSS)

$1,422.00 Support was given to the Principal to employ
some extra time for the SAO to complete
administration type tasks once completed by
the Principal.

Socio–economic background $11,531.00 School Learning Support Officers (SLSOs)
were engaged to support and meet the
emerging needs of students requiring
individual support during the Special
Swimming Scheme.

Professional Learning $11,531.00 All permanent and temporary teachers (7)
were involved in a variety of professional
development meetings, programs and
courses throughout the year, linked to school
Strategic Directions. This included on–site
planning days and staff attending courses
externally through programs implemented by
the Department of Education and other
providers. A number of the school's regular
casual teachers also participated in
professional development throughout the
year.

Integration Funding Support $1,902.00 The core focus of our Learning and Support
team is enhancing student access to a wide
range of educational experiences. This
includes employing School Learning Support
Officers to support teachers and students with
additional learning needs who have not be
allocated targeted funding. A number of
activities, excursions and book fees were paid
for by the school in ensuring all students had
access to the curriculum.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 72 62 62 56

Girls 71 68 61 52

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.6 91.9 91 95.8

1 90.2 93.4 92.2 94

2 91.7 92.9 93.1 89

3 91.7 92.5 92.2 93.7

4 94.4 90.3 91.3 89.2

5 92.5 91.3 89.3 91.9

6 95.3 94.8 92.1 90.8

All Years 92.4 92.2 91.6 91.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Staff are committed to providing innovative and
purposeful learning for all students to increase student
engagement at school. The school uses an electronic
system called Sentral to maintain accurate records for
recording, monitoring and reporting attendance issues.
This has involved training for all staff.

Procedures and systems ensure that parents and
carers present to the administration office to record
early/late arrivals and to accommodate applications for
Extended Leave –Travel.

Staff are informed of their responsibilities related to
student attendance, daily roll marking and following up
of absences. The school provides clear information to

parents regarding attendance requirements and
consequences of unsatisfactory attendance. A system
of contacting parents via letter where an absence is
unexplained has been introduced.

Students with attendance concerns are supported at
the school level and by Department of Education
regional personnel (HSLO), in consultation with
parents.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.64

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

School Counsellor 0.6

School Administration and Support
Staff

1.71

*Full Time Equivalent

No staff members identify as Aboriginal or Torres Strait
Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All teaching staff participated in Professional Learning
in the Bounce Back Program, Mindfulness Program,
Managing and Preventing Aggressive Behaviour and
Trauma Training. A team of three teachers were trained
in Coding and iPad learning teaching strategies. A
small group of teachers participated in an Autism
course, PLAN 2 and Learning Progressions to extend
our students learning and engagement.

The Executive staff and Administration Manager
participated in new eFPT (Finance) professional
learning.
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In 2018 we had our LaST teacher and SLSO work at a
local public school to better understand students with
special needs.

All teachers completed 20 hours of professional
learning.

In 2018 one teacher completed their teacher
accreditation at proficient level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 198,063

Revenue 1,441,777

Appropriation 1,391,294

Sale of Goods and Services 40

Grants and Contributions 48,103

Gain and Loss 0

Other Revenue 0

Investment Income 2,340

Expenses -1,297,247

Recurrent Expenses -1,297,247

Employee Related -1,194,043

Operating Expenses -103,204

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

144,530

Balance Carried Forward 342,593

The Principal manages the budget with The School
Administration Manager. Iluka Public School use
Departmentally recommended financial management
processes and governance structures to meet audit
financial policy requirements. The school plan 2019,
has committed to spend on programs which include,
STEM equipment, smart board replacements, library
furniture and the above establishment payments of
Student Learning Support Officers .
 • In 2018 the school spent;
 • $3 500 on removing a dangerous tree from the

playground.
 • $10,000 on 30 new iPads

 • $20,000 on 4 Interactive SMART interactive
classroom televisions

 • $10,000 on transportation subsidies.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,038,102

Base Per Capita 23,784

Base Location 10,913

Other Base 1,003,404

Equity Total 165,496

Equity Aboriginal 15,439

Equity Socio economic 92,253

Equity Language 400

Equity Disability 57,404

Targeted Total 15,221

Other Total 86,596

Grand Total 1,305,415

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
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are discouraged during these transition years.

NAPLAN

Successful progress was evident in NAPLAN results
with:

Year 3 Reading: 10.6% of Iluka Public School students
were in the Top Bands 7 and 8 compared to the State
average 2.7%

Year 5 Reading: No Iluka Public School students were
in the Lowest Bands 1, 2 and 3 compared to the State
average 6.8%

Year 3 Writing: 10.5% of Iluka Public School students
were in the Band 6 compared to the State average
9.9%

Year 5 Writing: No Iluka Public School students were in
the Lowest Bands 1 and 2 compared to State Average
4.4%

Year 3 Spelling: The majority of Year 3 students are in
middle Band 4.

Year 5 Spelling: Iluka Public School students are
across middle Bands 4, 5 , 6 and 7..

Year 3 Grammar and Punctuation: 10.5 % of students
were in Band 07 compared to State average 2.1%

NAPLAN

Successful progress was evident in NAPLAN results
with:

Year 3 Numeracy: 63.2% of students were in Bands 4
and 5 compared to 50% of the State average.

Year 5 Numeracy: 11.8% of students from Iluka Public
School were in the Bands 7 and 8.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Premier's Priorities: Improving education results

State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands

NAPLAN Online

This year for the first time students in Years 3 and 5 sat
for the NAPLAN Online. The results were;

* NAPLAN Online worked very well. Online testing is
more engaging for students and gives them a greater
opportunity to demonstrate what they know.

* The information we have about what our students can
do and what they need to learn is more accurate and
detailed than before.

* ACARA develops the NAPLAN tests and releases the
data. This year, their task of 'equating the test' to make
them comparable, when some students did tests online
and some on paper, has been complex.

* As a result, there may be variability in the results this
year which was unexpected and not consistent with
previous years and

* Activities that rely on comparisons with previous
results, such as value–add calculations, student growth
and trend performance, should all be treated with care.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are below:

Students from Years Kindergarten to Year 6 completed
a survey in regards to the Learning Culture of the
School during Week 9, Term 4.

Key findings from the survey include:

* 95% of students believe the Principal has a positive
influence on the school culture

* 98% of students are proud of their school

* 97% of students believe staff encourage students to
achieve their best

In Term 4 teachers were also asked to provide
feedback in regards to the Learning Culture of the
School.

The key findings of the survey include:

* 100% of teachers almost always believe they
understand and respond to the context of the
community in which they work

* 93% of teachers support almost always what is
happening at the school

* 100% of teachers indicated almost always that they
encourage students to achieve their best

* 95% of teachers indicated almost always that the
school is continually finding ways to improve what it
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does.

Parents and caregivers of students were invited to
provide feedback throughout the year at organised
school events. These events included; Education
Week, Open Day, Fathers' Day Breakfast and in an
anonymous telephone survey at the end of Term 4.

Key findings from the survey include:

* 97% of parents strongly agree that the school has a
positive reputation in the community.

* 96% of parents strongly agree or agree that the
school provides effective extra support to students who
need it.

* 100% of parents strongly agree or agree the school is
attractive and well maintained.

* 100% of parents indicated that their child is 'known,
cared and valued'.

In 2019 Iluka Public School will establish and innovate
on current assessment and data systems, sporting
practices, learning progressions and maintain the high
expectations for learning and behaviour and strong
communication with the community.

Policy requirements

Aboriginal education

At our school, an appreciation, awareness and a better
understanding of Aboriginal and Torres Strait Island
cultures, past and present, is an integral and valued
part of the curriculum and culture of the school. The
children have participated in a number of individual,
small group, class, and whole school activities and
learning experiences, focusing on not only Indigenous
and Torres Strait cultures but, also Australia's rich
cultural diversity. Along with excursions to significant
local Aboriginal sites such as Mutton Bird Island Coffs
Harbour, students have completed Units of Work in
History and HSIE, artwork, music and writing
throughout the year. We also, as a school celebrated,
Harmony Day, Reconciliation Week, the River of Life
Festival with Maclean High School and NAIDOC Week.
Our school's Aboriginal eco–garden is a special
learning space, which reminds us daily of the Yaegl
people who once lived here. The continued
acknowledgement of the original custodians of the land
is a feature of all school assemblies.

Multicultural and anti-racism education

Iluka Public School celebrates and promotes
multicultural education through a range of initiatives.
Teachers highly value Multicultural education and
respond by embedding this into the curriculum. Iluka
Public School has one anti–racism trained teacher.

Students in Years Kindergarten to Year 6 were given
the opportunity to participate in the Country Women's
Association Country of Study Competition. This year

the chosen country was Poland. Senior students were
given the opportunity to perform a traditional Polish
dance in front of an appreciative audience during our
Open Day celebration.

A highlight of the year was the annual visit to a Chinese
restaurant by Year 6 students, who received the
chance to taste traditional cuisine. The student
leadership team also visited Maclean High School and
celebrated Australia's diversity by participating in the
River for Life Day to help build cultural understanding.

Harmony Day celebrates the diversity of cultures at
Iluka Public School.
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